
The aim of the Prime Minister’s Veterans’ Employment 
Program is to promote the benefits of hiring Australia’s highly 
skilled ex-service men and women. 

We want Australian employers to understand the value 
and unique experience of our veterans and encourage 
employment opportunities for those who have served  
our country.

What is the Prime Minister’s Veterans’  
Employment Program?

Why should you hire veterans?

How can you get involved?

Find out more at 

veteransemployment.gov.au/
employment-commitment

Veterans are motivated, resilient and proven problem solvers. 
They can cope with unexpected and unpredictable situations.

They are great leaders, trained to deliver their best and get 
the best out of others. These skills are in strong demand and 
transfer readily to civilian employment.

The Prime Minister’s Veterans’ Employment Commitment is 
open to all Australian businesses that would like to benefit 
from the skills and experience of Australian veterans. By 
signing the Commitment, your business can benefit from:

•	 Use of the Prime Minister’s Veterans’ Employment 
Commitment logo on your website and recruitment 
materials

•	 Your details being listed on the official 
veteransemployment.gov.au website

•	 Your information being shared with veterans looking to 
transition to employment

•	 Joining other high profile businesses as part of this 
initiative at networking events.



The Australian Defence Force (ADF) invests heavily in training its service men and 
women. This means that when they leave the ADF, veterans have a broad range 
of skills and experience.

Our business recognises the value and unique experience of our veterans and 
encourages employment opportunities for those who have served our country.

We will:

•	 Recognise the skills and value that veterans can bring to our business

•	 Support the employment of veterans, ensuring that veterans have equal 
opportunities in gaining employment with our business

•	 Aim to provide career opportunities in our business to veterans 

•	 Actively seek to understand how veterans’ skills and experience can 
translate into civilian skills and contribute to our business

•	 Provide suitable training, mentoring and coaching to veterans to assist their 
integration into our business

•	 Ensure our HR policies equitably support the recruitment and retention of all 
employees, including veterans.

SIGNED, YOUR COMPANY

Tim Morphy, CEO MedHealth


